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Revija za enake moznosti v vodenju

VKkljuci

Dobra
vsebina
ne more
biti v
domeni
le enega
spola.
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Mag. Natasa Briski -
novinarka, soustano-
viteljica in urednica
spletnih postaj Metina
lista in Meta Dekleta.
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Zlvalska vrsta
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enske v medijih so redka Zivalska vrsta. Tako zelo, da bi jih veljalo kar
Z zascititi. Veliko jih je videti z mikrofonom v roki, kot novinarke ali

voditeljice, precej manj pa na celu najvecjih medijskih druzb ali med
strokovnimi komentatorji v najbolj gledanih slovenskih televizijskih oddajah.
Slednje potrjujejo analize, ki jih v okviru projekta Meta Dekleta delamo skupaj
s podjetjem Kliping.
Mediji so, ko govorimo o odpravljanju stereotipov, prej del problema kot resitve.
Ceprav se ta ne zdi tako zapletena. Pred mikrofone je treba samo povabiti ter
vkljuciti vse najboljse, pa bodo Stevilke naenkrat postale bolj uravnoteZene.
Stela bo dobra vsebina, ta pa nikakor ne more biti v domeni le enega spola. m

Komaj vsak peti gost v TV studiih so Zenske,
vecinoma pa razpravljajo o vremenu, druzbi
ali kulturi, manj o gospodarstvu ali notranJ
politiki.

m Goran Novkovi¢: Morda so lahko zgled turski Kurdi, ki imajo na
volitvah spolne kvote: najmanj 40 odstotkov kandidatov mora biti Zensk
in enako velja tudi za moske.

m Spela Oblak: Najboljse opozorilo o nerazumno majhnem delezu
Zenskih sogovornic v medijih bi bilo, ¢e bi naenkrat 30 odstotkov
medijskega casa in prostora ostalo ... praznega.

8. 12. 2014
Mednarodna konferenca: Kaj

nas lahko naudi Islandija.
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11. 12. 2014
Mednarodna konferenca
korupcija in transparentnost

pri kadrovanju: ali je spol
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5.in 6. 2. 2015
Mednarodna konferenca
Vkljuci.vse (vec na strani 3).
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http://metadekleta.metinalista.si/vabilo-kaj-nas-lahko-nauci-islandija/
http://www.mddsz.gov.si/si/delovna_podrocja/enake_moznosti/projekti_iz_sredstev_eu/vkljucivse/mednarodna_konferenca_korupcija_in_transparentnost_pri_kadrovanju_ali_je_spol_pomemben/
http://metadekleta.metinalista.si/vabilo-kaj-nas-lahko-nauci-islandija/
http://www.mddsz.gov.si/si/delovna_podrocja/enake_moznosti/projekti_iz_sredstev_eu/vkljucivse/mednarodna_konferenca_korupcija_in_transparentnost_pri_kadrovanju_ali_je_spol_pomemben/

"Zaposliti

je potrebno
visoko
izobrazene
gospodinje!"

Intervju z Anniko Elias,
predsednico evropskega
zdruzZenja managerskih
organizacij CEC

TEKST: ANISA FAGANELJ

vojna" predsednica -

I I evropskega zdruZenja
managerskih organi-
zacij CEC in predsedni-
ca $vedskega zdruzenja
manager Ledarna —

Annika Elias. Po 25 letih izkuSenj z vode-

njem na podrocju prehrane v javnem sek-

torju, med drugim tudi v najvecji Svedski
bolnidnici Sahlgrenska University Hospital,
se diplomantka literarnih znanosti, go-

spodarske zgodovine in filozofije univerze

v Goteburgu od leta 2006 posveca voden-

ju Ledarne. Ta je s 87 tiso¢ ¢lani ena red-

kih neprofitnih organizacij, ki je v zad-
njih letih doZivela precej$njo rast.
Eliasova od lani predseduje tudi

CEC-u, reprezentativni, krovni manager-

ski organizaciji, katere clan je tudi Zdru-

Zenje Manager Slovenija. CEC je, pod

njenim vodstvom, za prihodnje obdobje

kot eno osrednjih tem predlagal spodbu-
janje Zensk k prevzemanju vodilnih
delovnih mest v gospodarstvu.
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What and why prompted you to back
the initiative to include more women
on leading positions?

I considered this to be an issue for over
forty years. I really can’t believe we are
still addressing this topic after such a
long time.

I strongly believe in the rights of the
individual and I also believe that every-
one should be given the opportunity to
contribute to the society in which they
live with their best efforts, and that they
should not be stopped by prejudice or
discrimination.

What are the benefits of including
more women in the decision
making process?

In order to reach the best decisions, the
most competent people need to be inclu-
ded in the process. Of course, this means
that you cannot choose merely from one
half of the population, i.e. men.

What is your vision of the future?
How do you see Europe in 2020 or
2030? Will there be more women on
decision making positions? What are
your wishes and desires?

If Europe wishes to regain a strong econo-
my we must use all of our assets. This
means that we need to employ the well-
educated European housewives and make
it possible for both young men and
women to work as managers while being
parents. According to the UN Gender Gap
Report there is a strong correlation between
a prosperous society and gender equality.

How can your vision be achieved?

We need to keep raising this issue on all
levels of society: at the workplace, in
schools, within the family as well as in
politics. There is no quick fix.

Companies with a balanced leadership
tend to be more successful. Can you
comment on this? >

If Europe wishes to regain a strong
economy we need to employ the well
educated European housewives and
make it possible for both young men
and women to work as managers

while being parents.

Foto: Ledarna



| strongly believe in the rights of the individual and that everyone should
be given the opportunity to contribute to the society in which they live
with their best efforts, and not be stopped by prejudice or discrimination.

This comes as no surprise. They have pro-
bably chosen the most competent leaders.

What are the most common mistakes
in implementing "diversity and
inclusion"?

One of the most frequent mistakes is
allowing the gender issue to be a part

of the general diversity. Women are not
a minority, they should not be lined up
with all the others, in fact, women repre-
sent a majority within the population.
The factors that influence the gender
issue are not the same as for the broader
diversity approach.

What can we (women) do differently,
in order to see some changes?
I think we need to address this question
on all levels. You cannot work merely
with quotas and legislation, you
cannot work only with corporate gover-
nance and you cannot work solely with
politics that deal with education, parental
leave, childcare and care for the elderly.
If we wish to see real changes all of
these issues need to be addressed simulta-
neously!

What is the role of the Managers'
Association in the issue of women in
managerial positions?

They need to promote the issue at all
times and with authority. However, they
should also raise awareness about the
"image" of managers and the stereotypes
surrounding it. Since we often have direct
access to companies we can support our
affiliates to work "from the inside".

How would you comment on the find-
ings in Mrs Valen's research, in which
she ascertained that women are the
worst enemies to other women?

To be honest, I think this idea is stupid!
Of course, when the competition gets
tough, people will fight for the best jobs.
Isn’t this what men have been doing all
the time? It is possible that this behav-
iour is seen as "unwomanly", which
might be the reason why some people
agree with Mrs Valen.

v okviru projekta

organiziralo

na

kateri bodo predstavljene najboljSe slovenske ter tuje prakse s

podrocja uravnotezenega vodenja v procesu ekonomskega odlocanja.

Predstavljen bo tudi

njegova implementacija in izkuSnje pilotnih podijetij v Sloveniji.

Seznanili pa se boste tudi s trendi na podrocju upravljanja

talentov in povecevanja raznolikosti na delovnih mestih.

O zaznanih izzivih bodo - poleg
nase sogovornice -
spregovorile izjemne Zenske iz
evropskega prostora, ki bodo
odgovarjale tudi na vasa iskriva
vprasanja:
o evropska
komisarka

ministrica
za delo, druzino, socialne zadeve

in enake moznosti

¢lanica European Economic and Social Council

partnerica Roland Berger
predsednica The Catalyst Europe
predsednica Rutherford Research

vrhunska bancnica in strastna zagovornica

izbire talentov po kompetencah

svetovna strokovnjakinja za podrog;i

strateSke odpornosti in premagovanja turbulenc
predsednica in partnerica Avista Partners
predsednica in ustanoviteljica Wiminvest

Do you have or have you had a men-
tor or sponsor? Are you a mentor or a
sponsor? If yes, why?

Yes. I used to have a mentor and I am
currently mentoring a young manager. I
see it as a relationship in which a lot can
be learned from one another. My protégé
is young, so I might benefit from our
relationship just as much as he does.

Your concluding thoughts ...

I have high hopes for the coming gene-
ration; however I don't think there is an
easy solution. As regards the top posi-
tions it is a matter of power and money,
and those who have the privileges today
will not give them up without a fight. m
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Zenske na vodilnih mestih so ogrozena vrsta v mednarodnih filmih. Izpostavljenost Zensk glede na poklice.

n

Top management

N

Medicina in zdravje

lzmed vseh drzay, zajetih v raziskavi, so ZDA,

Rusija, Nemcija, Francija in Avstralija
pokazale najvecje neskladje med prikazanimi zapo-
slenimi Zenskami na zaslonu in v realnem Zivljenju.

S S

Investicije in razvoj Politika

Pravo Sport

Celotno infografiko si lahko ogledate
na sledeci povezavi, vec o raziskavi in dodatne
informacije pa najdete na spletni strani
InStituta Geene Davis o spolu v medijih.

"The fact is — women are seriouly under-represented across nearly all sectors of the globe. Not just on-screen.
But for the most part we're simply not aware of the extent. And media images exert a powerful influence in
creating and perpetuating our unconscious bias. However, media images can also have a very positive impact

on our perceptions. In the time it takes to make a movie, we can change what the future looks like. There are
woefully few women CEOs in the world. But there cen be lots of them in films. How do we encourage a lot
more girls to pursue science, technology, and engineering careers? By casting droves of women in stem,
politics, law, and other professions today in movies. If she can see it. She can be it." (Geena Davis)

V Sloveniji je na vodstvenih
polozajih na medijskem podrocju
35 odstotkov zensk in 68
odstotkov moskih, na ravni
izvrsnih direktorjev je le sSe
20 odstotkov direktoric.

Preberite si intervju z
raziskovalkama Mirovnega
inStituta, ki sta naredili
empiri¢no raziskavo Enakost
spolov in mediji v Sloveniji.

Tokratna delavnica o
komuniciranju z mediji
(za zenske), ki poteka
v okviru projekta
Meta Dekleta, bo iskala
odgovore na vprasanja,
kako ucinkovito komunicirati

z mediji in kako izgleda

novodobno snovanje
zagovorniskih kampanj.

Sonja Smuc, TEDxYpsilon:
Zakaj sem postala

zaovornic kvot?

Maribor, 3. december
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http://www.unwomen.org/en/news/stories/2014/9/infographic-on-gender-bias-in-media?utm_source=UN+Women+News&utm_campaign=acf6d64a44-RSS_EMAIL_WEEKLYUPDATES&utm_medium=email&utm_term=0_d4a1831698-acf6d64a44-83207601
www.seejane.org
http://www.rtvslo.si/slovenija/zenske-v-medijih-na-vodilni-polozaj-le-kot-krizne-menedzerke/348859
https://www.youtube.com/watch?list=PLsRNoUx8w3rOEistWADHvITGIuN1N9Bhs&v=OIopWWwOf-U#t=177
http://metadekleta.metinalista.si/najavljamo-delavnica-v-nemirnem-in-ustvarjalnem-mariboru/
http://www.zdruzenje-manager.si/stroka/management/vkljucivse

