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COMPLEX APPROACH

Photography of situation
(opinion pool, research about the
situation in large companies)

Assessment of enterprise
performance and award of
champions (integrated in
Sustainability index(CSR tool))

Empowerment of Business
Universities (experience
exchange, guest lectures)

Awareness rising of society (art
exibition, discussions, informative
campaign,goodwill ambasadors)




MEN:
rational
initiative
quick profit
orientation

PERFECT MANAGERS
(employees)

WOMEN:
responsibility
accountability
focus on
organization
culture and
employees
crisis
management
sustainability




Today ==  Future

* More involvement of men
as ambassadors

* Work with political parties

* Practical support for
companies

* Integration of diversity
issues in the business study
programmes

* Promote diversity
management

* Continuous work with
awareness rising




For future cooperation:

e liga.veca@sif.gov.lv

e www.sif.gov.lv

This information has been published within the PROGRESS Programme of the European
Union project “Gender equality in economic decision making — tool to promote economic
competitiveness and equality value’, No. JUST/201 2/PROG/AG/4127/GE. The content
of this publication is the sole responsibility of the Society Integration Foundation
and in no way reflects the views of the European Commission.
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